
 

 
 

Physician Associates in paediatrics: findings from a 
February 2020 RCPCH workforce event 
 
We invited Advanced Clinical Practitioners (ACPs) and Physician Associates (PAs) from across 
the country to attend the ‘Paediatric workforce: Advanced Clinical Practitioners and 
Physician Associates’ event at the RCPCH on 28th February 2020. The goal of the event was 
for it to be a learning and networking experience for the attendees and for the College. This 
report will summarise findings from the event, focusing on PAs. 
 
We had seven PAs in total, six of whom currently work in paediatrics and travelled in from 
various regions of the country including Wales. Two of the PAs worked in general 
paediatrics, three in specialty areas, and one in neonates. 
 
The objectives for the day were for us to gain a better understanding of the attendees’ roles 
and to consider how the College could support them in the future. We also aimed to create 
a community of practice amongst the PAs to enable future networking and collaborative 
working.  
 
Three PAs had gone into paediatrics straight from training, and three had done adult posts 
previously. Using break out groups and facilitated discussions we were able to share 
information. 
 
We discussed what PAs bring to their departments and three specific words came up 
repeatedly: continuity, support, and experience. Family-centred care was another aspect. As 
PAs are permanent members of the multidisciplinary team, they are able to get to know the 
families they work with, and this particularly true of those working in specialty areas.  
 
There are many strengths that a PA brings to a department. They are permanent members 
of staff and they feel invested in the departments they work in. The PAs had all undertaken 
quality improvement projects and had ideas of how to improve care within their 
departments. Because they do not rotate, unlike medical trainees, they have seen where 
improvements may be made and have time to consider and instigate these changes. 
 
What would help PAs in their roles? PAs felt that often, other members of the team, such as 
junior doctors, did not quite understand the role of a PA. They felt that they frequently had 
to justify their role and skill sets on the job.  They would appreciate some generalised 
education amongst staff regarding the role and duties of PAs. They would also like to be 
involved in the induction training at the beginning of a job rotation to be able to introduce 
themselves and explain their roles to provide clarity.  
 



The prospect of PA ambassadors and representatives was also discussed. There was strong 
agreement that this would be a positive and useful scheme along with the vision of having 
more published literature around PAs. 
 
The PAs fed back to us that they would like a paediatric specific portfolio however they have 
to use the Royal College of Physicians continuing professional development diary for their 
revalidation and pay banding reviews. Using the RCPCH portfolio would mean duplication of 
work and an inability to transfer input from the portfolio elsewhere if they were to change 
jobs to an adult specialty. They would like to become members of the RCPCH in some form. 
Since they are also encouraged to become members of the Faculty of Physician Associates, 
there would therefore be cost implications.  
 
The feedback regarding the event was very positive and deemed a success by all those 
involved. There was much learning and reflection on both sides. A community of practice is 
starting to develop amongst the PAs by way of a WhatsApp group with increasing members 
and a Facebook group. 
 
The College has also taken the points discussed on board and are looking into the possibility 
of implementing in future strategies. 
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Please send your questions / comments to workforce@rcpch.ac.uk  
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