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Royal College of Paediatrics and Child Health	
5-11 Theobalds Road, London, WC1X 8SH
Tel: 0207 092 6140   Fax: 0207 092 6193   E-mail: mtip@rcpch.ac.uk 
___________________________________________________________________________________

MTI (P) POST SUBMISSION FORM 2021

Please return this form together with the relevant job description(s).

1. Programme:

	Deanery/ Trust
	

	Post Content
	(e.g. Neonatology, Gen Peads)

	Post Level
	(e.g. ST4)

	Number of Trainee Places
	

	Duration
	(12 months min, 24 months max)

	Provisional Start Date
	(Should not be less than 6 months from time form is submitted.)






2. Contact Details


	
	Clinical staff member offering post
	Educational Supervisor for this post

	Name
	
	

	Address
	
	

	Phone
	
	

	E-Mail
	
	

	Secretary (name)
	
	

	Phone
	
	

	E-Mail
	
	

	[bookmark: Check1][bookmark: Check2]Are you happy for these details to be given to applicants?                   Yes |_|            No |_|



3. Trust contact (e.g. medical staffing officer)

	Name
	

	Address
	

	Phone
	
	Email
	

	Is this person aware this programme has been submitted?        Yes |_|            No |_|




4. Funding 

	What Pay Scale is used to determine the salary level

	(E.g. NHS Employers Pay Circular, Scotland Circular, Wales Circular)

	Which contract is used for this post?
	(e.g. 2002, 2006, 2016 etc)

	Will Trust pay the salary in full?                                  
	YES/ NO

	If yes, please specify the amount of salary in accordance with the below outlined guidance
	Base salary:
	Banding/ on-calls: 

	If not, please provide the amount of available home funding and the amount of Trust top-up (if applicable)
	Home funding:
	Trust top-up:



Salary guidance: 
1. as sponsor the RCPCH requires that the total funding of MTI posts is equivalent to the pay received by a local postgraduate trainee or Trust grade doctor at the equivalent level
1. Where appropriate overseas training grade experience can be recognised for the purposes of determining pay points by filling in incremental credit forms in Wales and Scotland. In England this is at employers' discretion.
1. benchmarking appropriate pay points will be done against the relevant pay scale, e.g. NHS Employers, the Welsh or Scottish pay scales, or Trust grade pay scales on 2002 terms and conditions where applicable for a given employer
1. the MTI team may query salary and for the purposes of establishing accurate funding will not be able to accept the minimum salary on Tier 5 visa application forms. Please bear with us
1. trainees who receive home funding, i.e. from their government or home institution, must if necessary have their funding topped up by the employer. This should be topped up to the appropriate pay point on the pay scale
1. the RCPCH cannot sponsor doctors if they are hired on an honorary basis with home funding that does not meet the minimum standards and is not topped up, as per the above
1. pay arrangements must be accurate and laid out in advance on the Tier 5 visa application form, which will be supplied to you as employer when the Trust paperwork pack is requested
1. in the rare event of a dispute whereby an MTI trainee is found not to be paid or remunerated at the appropriate pay point, the post holder is then at liberty to resign from said placement with appropriate notice. Transfer to another employer in agreement with RCPHC is an option, on a case by case basis. The RCPCH will act as a third party to help resolve any misunderstandings or disputes wherever possible.
Useful links:

1) NHS Employers Pay Circular 2021 (inc. 2016 and 2002 contracts)
2) NHS Scotland Pay Circular
3) NHS Wales Pay Circular







5. Entitlements

	Annual Leave
	Study Leave
	Other leave

	
	
	




6. Placements (Please continue on a separate sheet if necessary, a job description for each placement must also be included with the submission form.)

Is the Programme a rotation?                                                           Yes |_|            No |_|



	[bookmark: _Hlk503276042]
	Hospital / Centre
	Placement  Name
	Duration (Months)
	


Educational Supervisor 
(name and e-mail if
Different from given in .5) 



	1
	
	[e.g. Wessex Neonatal Fellow]
	24
	

	2
	
	
	
	

	3
	
	
	
	



PLEASE NOTE: ALL MTI(p) doctors must undertake a period of time at ST1-3 (3-6 months ordinarily, based on individual progression) before progressing to ST4+. Please ensure the post can accommodate this. 

7. Rotation Details – please provide full details of rotations along with timescales. Host Trusts are expected to guarantee rotations as agreed with candidates in line with their educational goals.	
	


















8. Hospital accommodation
	Will hospital accommodation be available if required?                                  Yes |_|            No |_|





9. MTI administrative fee
	
By signing this form, the Trust declares to pay for the administrative fee of £1400 (+VAT) for each MTI placement. 

This fee covers the sponsorship application, inductions, quality assurance process and third-party College support of doctors and host Trusts.
                                 





10. Declarations

The RCPCH is committed to safeguarding the educational and training content of posts for all sponsored IMGs under the Medical Training Initiative.

All IMGs are entitled to regular access to an educational supervisor, e-Portfolio and appropriate study leave commensurate with those offered to a UK trainee of an equivalent grade.

a.  To be signed by the clinician/medical staffing officer submitting the post. 

I confirm that I have read and understood the above and that all the information given is correct. 

Signature:                                      





Date:     		



Print Name: 
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