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  2011 2012  Overall 

  No. % No. % No. % 

Consultant 129 96.3% 160 81.2% 289 87.3% 

SAS doctor 1 0.7% 7 3.6% 8 2.4% 

Clinical fellow 2 1.5% 23 11.7% 25 7.6% 

Other non-training grade 2 1.5% 2 1.0% 4 1.2% 

Not currently employed as a doctors 0 0.0% 5 2.5% 5 1.5% 

Total 134 100.0% 197 100.0% 331* 100.0% 



    Current post location   

Grade   UK Overseas Total  

2011         

Consultant  No. 115 14 129 

  % 89.2% 10.9%   

Clinical Fellow No. 1 1 2 

  % 50.0% 50.0%   

SAS doctor  No. 1 0 1 

  % 100.0% 0.0%   

Non-training grade No. 1 1 2 

  % 50.0% 50.0%   

Total No. 118 16 134 

  % 88.1% 11.9%   

2012         

Consultant  No. 150 8 158 

  % 94.9% 5.1%   

Clinical Fellow No. 15 7 22 

  % 68.2% 31.8%   

SAS doctor  No. 6 1 7 

  % 85.7% 14.3%   

Non-training grade No. 1 1 2 

  % 50.0% 50.0%   

Total No. 172 17 189 

  % 91.0% 9.0%   

Overall No. 290 33 323 

  % 89.8% 10.2%   

  2011 2012 Total 

Australia 4 6 10 

India 4 5 9 

Canada 2 2 4 

New Zealand 1 1 2 

United States 1 1 2 

Gambia 0 1 1 

Kenya 1 0 1 

Kuwait 1 0 1 

Malaysia 0 1 1 

Singapore 1 0 1 

United Arab Emirates 1 0 1 

Total 16 17 33 



  No. 
% of those 

leaving the UK 

Family/personal 9 27.3% 

Gain further experience 9 27.3% 

Negative "push" factors 7 21.2% 

New challenge 3 9.1% 

Job opportunity 3 9.1% 

Immigration restrictions 2 6.1% 

Better quality of life 2 6.1% 

Temporary overseas work 1 3.0% 

Didn’t apply for UK posts 1 3.0% 

Total 37 
 

Organisation working in 2011 2012  Overall  

  No. 
% of 

cohort No. 
% of 

cohort No. % 

NHS 114 85.7% 161 85.6% 275 85.7% 

Public healthcare system overseas 9 6.8% 12 6.4% 21 6.5% 

Private healthcare overseas 7 5.3% 4 2.1% 11 3.4% 

University 2 1.5% 4 2.1% 6 1.9% 

University and NHS 1 0.8% 2 1.1% 3 0.9% 

Overseas (organisation not specified) 0 0.0% 1 0.5% 1 0.3% 

Non healthcare organisation overseas 
(e.g. local authority, charitable body) 0 0.0% 2 1.1% 2 0.6% 

Non healthcare organisation in the UK 
(e.g. local authority, charitable body) 0 0.0% 2 1.1% 2 0.6% 

Total 133 100.0% 188 100.0% 321* 100.0% 



  2011 2012 Overall 

  No. % No. % No. % 

Working in a different region 38 32.2% 59 34.5% 97 33.6% 

Working in the same region 76 64.4% 110 64.3% 186 64.4% 

Not applicable 4 3.4% 2 1.2% 6 2.1% 

Total 118 100.0% 171 100.0% 289 100.0% 

 
2011 2012 Overall 

  No. % No. % No. % 

There were no suitable posts available 
in my training region 17 37.0% 27 37.5% 44 37.3% 

There were no subspecialty posts 
available in my training region 15 32.6% 16 22.2% 31 26.3% 

I wanted to move to another area 5 10.9% 13 18.1% 18 15.3% 

Attractive job offer in a different region 3 6.5% 4 5.6% 7 5.9% 

Family reasons 2 4.3% 2 2.8% 4 3.4% 

Post is in a different deanery but close 
to training region 0 0.0% 3 4.2% 3 2.5% 

Previously worked/trained in the region 1 2.2% 2 2.8% 3 2.5% 

Unable to obtain a post in my training 
region 1 2.2% 2 2.8% 3 2.5% 

Left area for grid post, wanted to return 1 2.2% 1 1.4% 2 1.7% 

Short term relocation 0 0.0% 2 2.8% 2 1.7% 

To work in a larger unit 1 2.2% 0 0.0% 1 0.8% 

Total 46 100.0% 72 100.0% 118* 1 



 

  
Responding 

doctors 
Non responding 

doctors Total 

2011 cohort No. % No. % No. % 

On specialist register  138 97.9% 102 96.2% 240 97.2% 

Not on specialist register 3 2.1% 4 3.8% 7 2.8% 

Total 141 100.0% 106 100.0% 247 100.0% 

2012 cohort             

On specialist register  198 100.0% 84 96.6% 282 98.9% 

Not on specialist register 0 0.0% 3 3.4% 3 1.1% 

Total 198 100.0% 87 100.0% 285 100.0% 

Overall             

On specialist register  336 99.1% 186 96.4% 522 98.1% 

Not on specialist register 3 0.9% 7 3.6% 10 1.9% 

Total 339 100.0% 193 100.0% 532 100.0% 

CCT 

480 

Specialist register 

522 

CESR CCT 

30 

CESR not CCT 

12 



  Total cohort  Survey respondents 

  No. % No. % 

Clinical pharmacology & therapeutics 2 0.4% 2 0.6% 

Community child health 31 5.8% 16 4.7% 

Diabetes and endocrinology 4 0.8% 4 1.2% 

Emergency medicine 11 2.1% 6 1.8% 

Gastroenterology, hepatology & nutrition 6 1.1% 2 0.6% 

General paediatrics 347 65.2% 221 65.2% 

Immunology, infectious diseases & allergy 11 2.1% 10 2.9% 

Inherited metabolic medicine 1 0.2% 1 0.3% 

Intensive care medicine 14 2.6% 9 2.7% 

Neonatal medicine 51 9.6% 33 9.7% 

Nephrology 3 0.6% 2 0.6% 

Neurodisability 12 2.3% 10 2.9% 

Neurology 15 2.8% 8 2.4% 

Oncology 4 0.8% 3 0.9% 

Palliative medicine 2 0.4% 1 0.3% 

Respiratory 12 2.3% 8 2.4% 

Rheumatology 6 1.1% 3 0.9% 

Total 532 100.0% 339 100.0% 
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Registered 
subspecialties of 2011 

cohort 

Registered 
subspecialties of 2012 

cohort 
Consultants in 
2011 census 

  No. % No. % No. % 

General Paediatrics 92 66.7% 126 63.6% 1325 40.5% 

Community 9 6.5% 7 3.5% 627 19.2% 

Specialist 37 26.8% 65 32.8% 1317 40.3% 

Total 138 100.0% 198 100% *3269 100.0% 

    2011 2012 Total 

Yes No. 117 172 289 

  % 87.3% 89.6% 88.7% 

No No. 15 20 35 

  % 11.2% 10.4% 10.7% 

Not on the specialist register No. 2 0 2 

  % 1.5% 0.0% 0.6% 

Total No. 134 192 326* 



  Subspecialty trained in 

Total 

Average 
months 
training Subspecialty working in General paediatrics Neurodisability 

Paediatrics (community child 
health) 

8 
2 10 14.8 

Paediatrics (neonatal 
medicine) 

9 
0 9 21.2 

Paediatrics (intensive care 
medicine) 

4 
0 4 18.0 

Paediatrics (respiratory) 3 0 3 15.0 

Paediatrics (neurology) 2 0 2 15.0 

Public health medicine 2 0 2 29.5 

Medical oncology 1 0 1 20.0 

Paediatric Sleep Medicine 1 0 1 N/A 

Infectious diseases 1 0 1 12.0 

Paediatric Cardiology 1 0 1 24.0 

Research - Medical Informatics 1 0 1 6.0 

Paediatrics (diabetes and 
endocrinology) 

1 
0 1 36.0 

Total 35 2 37 17.85 



 

  Fixed term Honorary Locum Substantive Overall 

2011 No. % No. % No. % No. % No. 

Clinical fellow 2 100.0% 0 0.0% 0 0.0% 0 0.0% 2 

Consultant 14 10.8% 1 0.8% 19 14.6% 94 72.3% 130 

SAS doctor 0 0.0% 0 0.0% 0 0.0% 1 100.0% 1 

Non-training grade 2 100.0% 0 0.0% 0 0.0% 0 0.0% 2 

Total 18 13.3% 1 0.7% 19 14.1% 95 70.4% 135 

2012           

Clinical fellow 18 78.3% 2 8.7% 1 4.3% 1 4.3% 23 

Consultant 15 9.4% 0 0.0% 41 25.6% 101 63.1% 160 

SAS doctor 1 14.3% 1 14.3% 1 14.3% 4 57.1% 7 

Non-training grade 1 50.0% 0 0.0% 0 0.0% 1 50.0% 2 

Total 35 18.2% 3 1.6% 43 22.4% 107 55.7% 192 

Overall 53 16.2% 4 1.2% 62 19.0% 202 61.8% 327 



  Full time Less than full time Total 

 
No. % No. % No. 

Consultant 222 77.9% 63 22.1% 285 

Clinical fellow 23 95.8% 1 4.2% 24 

SAS doctor 6 75.0% 2 25.0% 8 

Non training grade 3 75.0% 1 25.0% 4 

Overall 254 79.1% 67 20.9% 321* 

  Full time 
Less than full 

time Overall 

 
No. % No. % No. % 

Female 108 64.7% 59 35.3% 167 52.0% 

Male 146 94.8% 8 5.2% 154 48.0% 

Total 254 79.1% 67 20.9% 321* 100.0% 

    Reflects intention?   

Currently working   Yes No Total  

Full time No. 189 48 237 

  % 78.4% 21.7%   

Less than full time No. 47 17 64 

  % 74.1% 25.9%   

Overall No. 236 65 301 

  % 78.4% 21.6%   



Specialty group 2011 2012 Overall av. PAs 
Average PAs in 

2011 census 

Full time respondents         

Community 10.25 10.00 10.14   

General 10.19 10.24 10.22   

Specialist 10.36 10.31 10.33   

Overall av. PAs 10.25 10.26 10.25 11.1 

Less than full time respondents         

Community 7.85 7.33 7.66   

General 7.18 7.93 7.64   

Specialist 6.25 6.70 6.50   

Overall av. PAs 7.16 7.68 7.46 7.0 

Specialty group 2011 2012 Overall av. SPAs 
Average SPAs from 

2011 census 

Full time respondents         

Community 2.13 2.17 2.14   

General 1.85 1.96 1.91   

Specialist 1.83 1.87 1.85   

Overall av. SPAs 1.86 1.94 1.90 2.84* 

Less than full time respondents         

Community 1.10 2.00 1.44   

General 1.27 1.47 1.39   

Specialist 1.13 1.46 1.31   

Overall av. SPAs 1.21 1.52 1.39 1.95 



  2011 2012 Overall 
Total consultant 

body 

Community 0.17 0.24 0.20   

General 0.18 0.19 0.19   

Specialist 0.18 0.19 0.18   

Overall 0.18 0.19 0.19 0.27 



  
No. spending time on 

activity 

Average SPAs per all 
UK consultants 

working FT* 

Continuing professional development (CPD) 164 0.47 

Management 142 0.37 

Quality improvement 122 0.27 

Teaching/training/examination - postgraduate 116 0.21 

Teaching/training/examination - undergraduate 103 0.17 

Appraisal preparation 94 0.11 

Research 47 0.08 

Revalidation preparation 74 0.08 

  
No. spending time on 

activity 

Average SPAs per all 
UK consultants working 

LTFT* 

Continuing professional development (CPD) 43 0.39 

Management 34 0.24 

Quality improvement 31 0.21 

Teaching/training/examination - postgraduate 29 0.17 

Teaching/training/examination - undergraduate 23 0.14 

Appraisal preparation 29 0.14 

Revalidation preparation 16 0.07 

Research 8 0.05 



 

 
2011 2012 Total 

  No. % No. % No. % 

Post involves RSW 25 20.2% 40 22.6% 65 21.6% 

Post doesn’t involve RSW 95 76.6% 122 68.9% 217 72.1% 

Not applicable 4 3.2% 15 8.5% 19 6.3% 

Total 124 100.0% 177 100.0% 301* 100.0% 



Grade No. supervising % Total 

2011       

Clinical fellow 1 50.0% 2 

Consultant 95 80.5% 118 

Non-training grade 0 0.0% 2 

SAS doctor 0 0.0% 1 

Total 96 78.0% 123 

2012       

Clinical fellow 7 35.0% 20 

Consultant 98 65.8% 149 

Non-training grade 0 0.0% 1 

SAS doctor 3 42.9% 7 

Total 108 61.0% 177 

Overall 204 68.0% 300* 



 

  2011 2012 Overall Average 
no. of 
days 

between*   No. % No. % No. % 

First post start before registration 20 26.7% 49 35.8% 69 32.5% -131 

First post start after registration 47 62.7% 82 59.9% 129 60.8% 153 

First post start at same time as registration 8 10.7% 6 4.4% 14 6.6% N/A 

Number and %  in first post  75 59.5% 137 72.9% 212 66.5% 49 



    Yes No 
Not 

applicable Total  

Community No. 3 12 1 16 

  % 18.8% 75.0% 6.3% 100.0% 

General No. 82 91 19 192 

  % 42.7% 47.4% 9.9% 100.0% 

Specialist No. 34 55 2 91 

  % 37.4% 60.4% 2.2% 100.0% 

Total No. 119 158 22 299* 

  % 39.8% 52.8% 7.4%   

 

  No. 

% of respondents 
who used grace 

period 

Waiting for an appropriate consultant job 41 34.5% 

To gain more experience/training 35 29.4% 

Waiting for a job in the right area 12 10.1% 

Working notice period 10 8.4% 

Waiting for new job to start 8 6.7% 

Going on maternity leave 4 3.4% 

To finish research 4 3.4% 

To complete training rotation 2 1.7% 

Other 8 6.7% 

Total 131*   
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  2011 2012 Overall 

  No. 

% of 
cohort 

responding No. 

% of 
cohort 

responding No. 
% of total 

respondents 

Leadership and management skills 
development 74 52.5% 82 41.4% 156 46.0% 

College-facilitated network for new 
consultants 62 44.0% 77 38.9% 139 41.0% 

Mentoring 58 41.1% 69 34.8% 127 37.5% 

Educational supervision skills 
development 57 40.4% 60 30.3% 117 34.5% 

Careers progression advice after 
gaining CCT or CESR 49 34.8% 67 33.8% 116 34.2% 

Continuing professional 
development (CPD) courses/e-
learning 43 30.5% 67 33.8% 110 32.4% 

Clinical supervision skills 
development 32 22.7% 33 16.7% 65 19.2% 

Help with finding a consultant post 24 17.0% 29 14.6% 53 15.6% 

Guidance on CPD 0 0.0% 4 2.0% 4 1.2% 

Job planning advice 0 0.0% 3 1.5% 3 0.9% 

Revalidation training 0 0.0% 3 1.5% 3 0.9% 

Advice/preparation for consultant 
role 0 0.0% 3 1.5% 3 0.9% 

Local courses/support already 
available 0 0.0% 3 1.5% 3 0.9% 

I did not need any further support 10 7.1% 20 10.1% 30 8.8% 

Grand Total 409   520   929   



 

    2011 2012 Overall 

Registered for CPD No. 110 137 247 

  % 90.9% 79.2% 84.0% 

Not registered for CPD No. 11 36 47 

  % 9.1% 20.8% 16.0% 

Total No. 121 173 294* 

Reasons why not registered  No. % of not registered 

Not got round to it yet 12 25.5% 

Overseas 8 17.0% 

Unaware 7 14.9% 

Use another system 5 10.6% 

Didn't know I needed to 5 10.6% 

In the process of applying 4 8.5% 

No information 2 4.3% 

Not started consultant post yet 2 4.3% 

Didn't know I was eligible 1 2.1% 

Too busy 1 2.1% 

Not needed 1 2.1% 

Total 48*   



Type of course/e-learning  No. 
% of total 

respondents 

Management 72 21.2% 

Leadership 37 10.9% 

Education/supervision 29 8.6% 

Subspecialty specific 19 5.6% 

General paediatrics updates 16 4.7% 

Child protection/safeguarding 13 3.8% 

Quality improvement 11 3.2% 

New consultant course 10 2.9% 

Recording CPD 10 2.9% 

Business case preparation 9 2.7% 

How the NHS works 7 2.1% 

Medicolegal 7 2.1% 

Clinical updates 6 1.8% 

Revalidation 6 1.8% 

Service development 6 1.8% 

Consultant contracts 5 1.5% 

Appraisal 5 1.5% 

Courses held outside London 4 1.2% 

Managing complaints 4 1.2% 

Interview skills 4 1.2% 

E-learning 3 0.9% 

Total 283   



http://www.rcpch.ac.uk/census
http://www.rcpch.ac.uk/facingthefuture
http://www.rcplondon.ac.uk/sites/default/files/documents/rcp-survey-of-consulants-2009-12_1.pdf
http://www.rcplondon.ac.uk/sites/default/files/documents/rcp-survey-of-consulants-2009-12_1.pdf
http://www.rcpch.ac.uk/what-we-do/workforce-planning/workforce-studies-and-data/cct-follow-study/cct-class-2010-where-are-t
http://www.rcpch.ac.uk/what-we-do/workforce-planning/workforce-studies-and-data/cct-follow-study/cct-class-2010-where-are-t
http://www.shapeoftraining.co.uk/static/documents/content/Shape_of_training_report_Final_Report.pdf_53900462.pdf
http://www.shapeoftraining.co.uk/static/documents/content/Shape_of_training_report_Final_Report.pdf_53900462.pdf
http://www.nhsemployers.org/payandcontracts/medicalanddentalcontracts/consultantsanddentalconsultants/pages/consultants-keydocuments.aspx
http://www.nhsemployers.org/payandcontracts/medicalanddentalcontracts/consultantsanddentalconsultants/pages/consultants-keydocuments.aspx
http://bma.org.uk/practical-support-at-work/contracts/consultant-contracts/consultant-handbook-england
http://bma.org.uk/practical-support-at-work/contracts/consultant-contracts/consultant-handbook-england
http://www.aomrc.org.uk/about-us/news/item/benefits-of-consultant-delivered-care.html
http://www.aomrc.org.uk/about-us/news/item/benefits-of-consultant-delivered-care.html
http://www.aomrc.org.uk/projects/seven-day-working.html
http://www.rcpch.ac.uk/cdc
http://www.rcpch.ac.uk/rotas
http://www.rcpch.ac.uk/child-health/standards-care/service-configuration/clinical-management/clinical-management
http://www.rcpch.ac.uk/child-health/standards-care/service-configuration/clinical-management/clinical-management

